











We are not looking to replace your current CPAs. We can provide them with the HIRING CREDIT
documentation and support to include in your tax returns. We specialize in local and Suppose Company A has 40 employees

state tax consulting and our clients are able to significantly reduce their income tax working within the Enterprise Zone, and 18

liabilities through our services. of those employees qualify for the hiring
credit. Each employee makes $10/hour

and works 2,080 hours per year = $20,800

in wages
Enterprise Zone businesses can claim hiring credits for any employee hired after
the Enterprise Zone designation was made, who spends at least 90 percent of work
time on activities related to business within the Enterprise Zone, performs at least
50 percent of their work within the Enterprise Zone, and meets one or more of Year 1 $ 187,200
12 additional criteria. The criteria are diverse, so more employees qualify than Year 2 $ 149,760
you might expect. BFBA will evaluate each employee for you and identify those
who are eligible.

The following credits would be available
(estimated):

Year 3 $ 112,320
Year 4 $ 74,880
Year 5 $ 37,440

Qualified property includes the purchase of machinery or machinery parts used Total Credit $ 561,600
in the following:
SALES AND USE TAX CREDIT
Suppose Company A purchases $200,000

Production of renewable energy resources worth of qualified property. The current tax
rate is 8.375%.

Fabricating, processing, assembling, and manufacturing

Air or water pollution control mechanisms . . . '
Corporations can claim credit on the first

Data processing and communications equipment $1 million of qualifying purchases per year.

The Sales and Use Tax Credit would be
calculated as follows:

. . Amount of qualifying
You can receive cash refunds for prior years and reduced tax for future years. purchases $ 200,000

Credits can also be carried forward for use in the future, thus reducing tax liability in

) Amount of state
more profitable years.

sales tax paid $ 16,750
Total Credit $ 16,750

In 1983, a group of managers from the Big 4 accounting firms founded BFBA with
the goal of providing superior value through consistent, attentive service. We have
dedicated tax and audit departments and exceptionally high staff retention rates,
which ensures consistency in every client relationship. We offer large firm expertise
with small firm attention to our clients. Brown, Fink, Boyce & Astle, LLP conducts
a thorough review to identify all qualified employees, handles all of the required
paperwork for certifying each employee, and calculates the credits they generate.
We manage the entire process, with minimal time required from you or your staff.

I’m ready to get started—what do | need to do?
We are just a phone call away. You can reach us in
Sacramento at (916) 924-0800 or in Modesto at (209) 589-2440.

B/F|B|A

SACRAMENTO MODESTO BROWN FINK BOYCE & ASTLE, LLLP
83 Scripps Drive, Suite 210 2401 E. Orangeburg Ave., Suite 675 CERTIFIED PUBLIC ACCOUNTANTS | BUSINESS ADVISORS
Sacramento, CA 95825 Modesto, CA 95355




High School Partnership

Manufacturers Council of the Central Valley
Alliance WorkNet * Modesto Junior College
Stanislaus Partners in Education

DATE: January 11, 2010

TO: MCCV Member Companies & Friends

FROM: Jan Marie Ennenga, MCCV Executive Director

Re: Great Opportunity * Careers in Manufacturing Year 6

Road Show Season Opens Tuesday in Ceres! Oakdale sets date!
Happy New Year!

We are kicking off the sixth year of the Careers in Manufacturing Careers (CIM) High School
partnership program. Almost all of Stanislaus County’s high schools have signed up to
participate and seven evening outreach programs are scheduled beginning next week—see
the attached handout and signup sheet for details.

We need employer partners to participate in the overall program and at the Road Shows.
Last year more than 100 high school graduates were employed by manufacturing employers,
some full-time, some part-time, some year-round, some seasonal. The first five years taught
us a lot about your needs and expectations and about the applicant pool. Changes have been
made which make this program one of the most cost-effective, time-saving means of
acquiring fresh, young talent.

CIM PARTICIPATING EMPLOYER

You do not need to participate in the road shows to participate and have a chance to
consider hiring some of the county’s most motivated recent high school graduates. To
participate in this program, you need only be willing to interview and consider for
employment, an 18-year-old high school graduate who has taken a Work Keys Assessment.
The Alliance WorkNet is once again coordinating the job posting and application process
utilizing the successful methodology developed during the five year pilot resulting in:

e More than 105 job offers in 2009; adding to the 200+ over the previous four years.

e A 927%show rate for interviews, further testing/ etc. during 2009.

e Atleast 8 youth stayed in school and received their high school diploma in order to
participate in the program.

e The program has had only one report drug test failure in each of the past three years.

e The 2009 booklet detailing the sample employment positions was produced in color
by Oakdale High School career-tech students.

e 2009 - 33% of hiring’s were female compared to 21% in 2008.

To sign up contact the Manufacturers Council of the Central Valley (209) 523-0886.



SIGNUP FOR ROADSHOWS

We have room for eight to 15 employer booths per Road Show and openings for two
employer presentations (each 10 minutes). Please let me know if you can participate, either
by email or fax. I have enclosed a form that you may use to sign up.

The evening outreach program, affectionately referred to as the “Road Shows” began
Tuesday, Jan. 12 and continues through the end of March. To make it easier on the
participating employers, we are standardizing the program times and all events are
scheduled to begin at 6 p.m. and conclude at 8 p.m. More information is provided below.
Attached is a complete schedule and program overview.

STANDARD EVENING PROGRAM:
6 pm Employer Booths Open
6:30 Program Begins * Welcome
6:40 Career Opportunities: Two Manufacturing Employers * MCCV
7:00  Educational Pathways * Modesto Junior College
7:10  Making the Connection * Alliance WorkNet
7:20  How the Program Works * Stanislaus Partners in Education
7:30  Dismiss to Refreshments & Employer Booths
8 pm Booths close; event concludes

2010 Road Show Schedule
Tues., Jan, 12, 2010 Central Valley High School (Ceres)
6 to 8 p.m. Cafeteria
4033 S. Central Avenue, Ceres
Central Valley, Argus and Ceres HS

Wed., Jan. 20, 2010 Orestimba High School

6 to 8 p.m. Cafeteria
707 Hardin Road, Newman
Orestimba High School

Tues., Jan. 26, 2010 Oakdale High School

6 to 8 p.m. Gymnasium
739 West G Street, Oakdale
Oakdale High School

Wed.,, Feb. 3, 2010 Ceres High School
6 to 8 p.m. Cafeteria/Student Center
2320 Central Avenue, Ceres
Ceres, Argus and Central Valley HS

Wed., Feb. 10, 2010 Patterson High School

6 to 8 p.m. Cafeteria
200 N. Seventh Street, Patterson
Patterson and Del Puerto HS



Wed., Feb. 24, 2010 Riverbank High School
6 to 8 p.m. Cafeteria
6200 Claus Road, Riverbank
Riverbank, Adelante, Hughson, Denair, Waterford

Wed., March 3,2010  Turlock High School

6 to 8 p.m. Boys Gym
1600 E. Canal Drive, Turlock
Turlock, Pitman and Roselawn HS

Thanks for your help!

Jan Marie Ennenga, Executive Director

Manufacturers Council of the Central Valley

PO Box 1564 *Modesto, CA 95353

P: (209) 523-0886 * F: (209) 523-0887 * C: (209) 968-5632

jan@mccv.org * www.mccv.org



January through March 2010

SET-UP:

Various Dates: January through March 2010

6 p.m. Employer/Participant Booths Open
8 p.m. Event Concludes
LOCATION: ples welcome.

Eight Stanislaus Area High Schools

Jan. 12 through March 31

EXPECTED AUDIENCE:

High School Seniors along with their parents/guardians and

Careers in Manufacturing * Road Shows

A special program for select high school seniors and their parents!

School facilities at all sites will be open from 5:30 to 6 p.m. for set-up of
employer booths. Booths will remain in place until conclusion of pro-
gram. Electrical outlets available at some locations. Giveaways and sam-

EXHIBITS (EMPLOYER & MJC) & REFRESHMENTS
Booths/Employer Exhibits will be open from 6 to 6:30 p.m. and 7:30 to 8
p.m. Refreshments will be available from 7:15 to 8 p.m.

families. (150 to 250)

STANDARD EVENING PROGRAM:

Career Opportunities: 2 Manufacturing Employers * MCCV

SEE NEXT PAGE FOR EVENT SCHEDULE 6pm  Employer Booths Open
6:30 Program Begins * Welcome
What is Careers in Manufacturing, and why such a fuss? ;’fgg

Careers in Manufacturing is a partnership program of employers,
educators and workforce development professionals designed to:

Educational Pathways * Modesto Junior College
7:10  Making the Connection * Alliance WorkNet

e increase the number of young people considering and training for 7:20  How the Program Works * Stanislaus Partners in Education
careers in manufacturing ; 7:30  Dismiss to Refreshments & Employer Booths
e fill current and projected openings in the manufacturing workforce; 8 pm Booths close; event concludes
e reduce the dropout/fadeout rate at area high schools.
PARTNERS

This is accomplished through:
e outreach programs promoting the industry and educational options;
e offering employment to qualified youth;
e providing incentives to motivate students to pursue additional
education in technically skilled certificate and degree programs.

Okay...what’s the catch?
To participate in this program, you need only
be willing to interview and consider for employ-
ment, an 18-year-old high school graduate who

Stanislaus Partners in Education
Manufacturers Council of the Central Valley
Alliance & Alliance WorkNet
Modesto Junior College
Area High Schools

The program is in its sixth year. It has expanded to include 13-15 high schools in the Stanislaus County communities of
Ceres, Denair, Hughson, Modesto, Newman, Oakdale, Patterson, Riverbank, Turlock, and Waterford.

All participating youth will be Work Keys assessed in three critical workplace skill areas. The assessments also help
schools identify gaps in education, develop targeted triage, and encourage students who can see that their education
has relevance to the workplace.

See for yourself what the fuss is all about: join us at an upcoming event!

has taken a Work Keys Assessment. For informa-
tion visit: (www.workkeys.org).

The Alliance WorkNet is coordinating the job
posting and application process and several
changes have been implemented this year to
streamline the process for both employers and
participating youth.

To sign up contact the Manufacturers Council
of the Central Valley (209) 523-0886.




Careers in Manufacturing * Road Shows Ji&]
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A special program for select high school seniors and their parents!

2010 Schedule

Tues., Jan, 12, 2010
Central Valley High School (Ceres)
Cafeteria
4033 S. Central Avenue, Ceres
Central Valley, Argus and Ceres HS

Wed., Jan. 20, 2010
Orestimba High School
Cafeteria
707 Hardin Road, Newman
Orestimba High School
Tues., Jan 26, 2010
Oakdale High School
Gymnasium
739 West G Street, Oakdale
Oakdale High School

Wed., Feb. 3, 2010
Ceres High School
Cafeteria/Student Center
2320 Central Avenue, Ceres
Ceres, Argus and Central Valley HS

Wed., Feb. 10, 2010
Patterson High School
Cafeteria
200 N. Seventh Street, Patterson
Patterson and Del Puerto HS

Wed., Feb. 24, 2010
Riverbank High School
Cafeteria
6200 Claus Road, Riverbank
Riverbank, Adelante, Hughson,
Denair, Waterford

Wed., March 3, 2010
Turlock High School
Boys Gym
1600 E. Canal Drive, Turlock
Turlock, Pitman and Roselawn HS

Interested in being an employer partner?
Contact Jan Ennenga of the
Manufacturers Council
of the Central Valley
(209) 523-0886 or
jan@mccv.org






